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Gender dimension:  

Women in SA continue to shoulder a disproportionate burden of unemployment, underemployment, and lower 

workforce participation compared to men. Women, irrespective of their educational background—whether they have 

less than a matric certificate, a matric certificate, other tertiary qualifications, or a graduate degree—consistently face 

higher unemployment rates compared to men2. 

Climate vulnerability: 

 

Natural hazards in South Africa (e.g. droughts, floods, storms) have led to significant social and economic losses, 

which is anticipated to exacerbate as consequence of climate change. During the period of 1900-2017, above 100 

disaster events were reported, resulting in 2200 deaths as well as 21 million affected and totaling roughly US$4.5 

billion monetary loss.  All states in the Southern African sub-region face the challenges of rural and urban poverty, 

limited water or access to water resources, food insecurity, and other development challenges. Thus, although 

countries of the sub-region may have differing developmental priorities, they often face similar risks due to climate 

change and may also have similar adaptation needs. South Africa strives to develop climate change adaptation 

strategies based on risk and vulnerability reduction, in collaboration with its neighbours where appropriate, and seek 

to share resources, technology and learning to coordinate a regional response. A leading international assessment of 

the effects of climate change on the global economy, the Stern Review, estimates that damages from unmitigated 

climate change could range between 5% and 20% of global Gross Domestic Product (GDP) annually by 2100. In the 

absence of effective adaptation responses, such levels of damages would certainly threaten and even reverse many 

development gains made in South Africa. Future climate trends are uncertain and the uncertainty rises steeply over 

the longer-term. 

 
Through the National Treasury, the Jobs Fund leverages public-private partnerships to create sustainable jobs and 

foster an environment that promotes equal access to resources. The Fund prioritises women and youth, empowering 

them with the skills they need to enter the labour force or grow their businesses3. The implementation of the Just 

Energy Transition Partnership will put considerable pressure on the job market. South Africa's energy 

transition—from coal to renewable energy—is essential for addressing climate change and ensuring long-term energy 

security. However, this shift carries profound implications for the job market, particularly in a country heavily reliant 

on coal mining. 

• Coal as a cornerstone of employment: South Africa's coal industry directly employs approximately 

100,000 workers, with many more jobs dependent on the industry indirectly. These jobs are concentrated in 

regions like Mpumalanga, where entire communities rely on coal mining for their livelihoods. 

• Risk of large-scale job losses: As coal mines and coal-fired power plants are decommissioned, tens of 

thousands of workers face displacement. This is particularly concerning in rural areas, where alternative 

employment opportunities are limited. 

• Social impacts: The loss of coal jobs could lead to widespread poverty, migration, and social instability in 

affected regions, exacerbating existing inequalities. 

However, the JETP will also generate substantial job opportunities, opportunities that cannot be missed or wasted. 

This is the gist of the proposed  action.  

• Job creation potential: The renewable energy sector, including solar, wind, and green hydrogen, has the 

potential to create 300,000-400,000 jobs over the next decade. In addition, new jobs can be created in CRM 

value chains contributing to the green transition. These opportunities include roles in construction, 

manufacturing, processing and operations, and maintenance of renewable energy infrastructure. 

• Skills gap: However, many of these new jobs require specialized skills that are not readily available among 

displaced coal workers or unemployed youth. Without significant investment in reskilling and upskilling 

programs, the benefits of the energy transition may bypass vulnerable populations. 

• Gender disparities: Women are underrepresented in the renewable energy sector, particularly in technical 

and managerial roles. Addressing this imbalance will require targeted interventions to train and employ 

women in green industries. 

 

 
2 https://www.statssa.gov.za/?p=17501 
3 http://www.jobsfund.org.za/WomenBreakingBarriers.aspx 


