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inequality, to be considered in Tanzania and not captured by this index, include women’s “time poverty”6 and 

limited control over cash.  

Considering the recent achievements but also challenges, the present action is aimed at supporting the 

consolidation of successes but also responses to remaining issues, building on the EU added-value and experience 

on gender equality and women’s economic empowerment, notably making use of the EU Gender Action Plan 

2020-2025.  

2.2 Problem Analysis  

The problem analysis follows the six priorities defined in the European Gender Action Plan 2020-2025. 

Gender-based violence (GBV) and sexual reproductive health and rights: Discrimination and GBV remain some 

of the most significant barriers for Tanzanian women and girls to achieve true gender equality.7 Although, the 

principle of equality is entrenched in the Tanzanian Constitution, personal and customary law are often outside 

the ambit of this principle. The application of customary law is the most problematic legal area in Tanzania for 

women as far as equity and equality are concerned; particularly in relation to ownership of property, inheritance 

and custody of children. National laws do not criminalise early marriage, spousal beating and polygamy against 

international protocols. Although Tanzania has implemented some important initiatives to reduce child marriage 

and pregnancy, the prevalence is still high and at current rates of progress, it will not achieve the SDGs in this 

area. Almost one in three Tanzanian girls marries as a child and almost one in four have their first child before the 

age of 188.   

Women’s economic empowerment and their role in the green and digital revolutions: Tanzanian women continue 

to have a limited access to employment and financial inclusion. The country has one of the lowest gross tertiary 

enrolment ratios in Sub Saharan Africa, but this is beginning to change with the rapid growth of higher education, 

driven largely by the private sector. The Tanzania Social Action Fund aims to support vulnerable groups, in 

particular women and girls and have achieved some worth noting results but other measures9 are still needed with 

a view to women empowerment. Innovations are expected to allow more women entrepreneurs to advance from 

informal to formal business operators. Similarly, women should also reap the dividends from the green 

transformation and the digital revolution. Even if women/girls seem to have benefitted more from the access to 

digital products (see Action Document on Digitalisation), there is still way before reaching gender equality. 

Leadership and participation, women’s role in peace and security: Recently, Tanzania’s new president, Samia 

Suluhu Hassan, pledged to appoint more women in leadership positions, a move aimed at achieving the 50-50 

gender parity in the Government. Yet, in spite of the President positioning herself as a champion of gender, efforts 

to meet parity by 2025 could not be sufficient if a behavioural change does not accompany the political will. In 

terms of peace and security, one can mention the issue of trafficking in human beings which disproportionately 

affects women and children – Tanzania has shown increased figures as it is considered as a transit country. Work 

 
6 Tanzanian women spend more than three and a half times as many hours on unpaid care work as do men. 
7 Tanzania Demographic Health Survey 2015/6 revealed that, about 40% of women aged 15-49 had experienced physical 

violence and 17% reported having experienced sexual violence. Only 9% sought some assistance from the police. More recently 

(2019), a total of 46.2% of women in Tanzania have experienced violence from an intimate partner (as a % of the female 

population aged 15 and older) which is much higher than the regional average and with limited progress recorded over the past 

10 years. 
8 Recent World Bank study reports that just over one in four girls completes her secondary education, and that compared to 14 

other African countries, adolescent girls in Tanzania have one of the lowest educational achievements. The report also goes 

further to provide evidence that two main contributing factors for low educational attainment are early child marriage and early 

pregnancy. The expulsion of pregnant students and the non-readmission of young mothers to school is a near universal practice 

in mainland Tanzania and can be traced as far back as the 1950s. Yet, there is neither an official law nor a national policy that 

clearly forbids pregnant girls from attending or re-entering school. In Zanzibar, girls are allowed back into school after giving 

birth as a strategy for reducing the number of dropouts. The President has recently clearly stated that pregnant girls and young 

mother should be allowed back into regular schools. Concretely, a lack of gender disaggregated WASH facilities in public 

institutions, and in particular in schools and health centres, also dramatically affect women’s access to and/or use of these 

services. In the absence of a re-entry policy on the Mainland, government and development partner interventions aim to tackle 

the gender issues in education and support pregnant girls and young mothers to complete their education through strengthening 

alternative education pathways. 
9 Such pro-poor measures aim to benefit women who have been comparatively disadvantaged (making access to finance easier; 

engendering new labour policies and laws; making access to international trade easier; enforcement of information campaigns 

and simplifying procedures for registration; engendering trade policies, strategies, programs and projects). Women continue to 

face across all sectors (more than 80% of them are engaged in agricultural activities) a wide range of challenges in accessing 

financial services, including but not limited to lack of collateral, lack of documentation, but also hesitation in using formal 

banking services.  


