Ministry of Planning and Investment (MPI) is responsible for state management over planning and investment
whilst Ministry of Finance (MoF) is mandated with national budget and TVET budget planning and allocation
included. Other sector ministries are running TVET institutes in agriculture, health, construction, culture and
tourism.

Local governments and other organisations like the Vietnam General Conferderation of Labour (VGCL) are
responsible for vocational training at intermediate level and of for the public TVET institutes that provide training
at elementary level and below. The social partners like the Chamber of Commerce and Industry (VCCI), General
Confederation of Labour (VGCL), Vietnam Cooperative Alliance (VCA), SME and sector-based associations,
Women’s Union and Youth Union are the main TVET stakeholders, involved in the governance of a TVET system
to an extent that is still being structured and formalised. Both local governments and organisations have limited
financial and technical capacity and limited capacity to lobby on behalf of their members. These actors have
potential capacity to support the private sector TVET policy development and Quality Assurance.

The European business community is organised under the umbrella of EuroCham Vietnam (European Chamber
of Commerce in Vietnam). It is one of the oldest in Asia, with a total membership exceeding 1,000. EuroCham
has a long history of cooperation with the EU through previous projects, notably the EU-Vietham Business
Network, which supported the preparation of the Whitebook, EuroCham’s annual flagship publication. European
companies lobby under 21 EuroCham sectoral and thematic working groups, including one group on Human
Resources, which follows closely the developments related to the Labour Code and skills development.

3 DESCRIPTION OF THE ACTION

3.1 Objectives and Expected Outputs

Overall Objective: to improve knowledge and job skills of the labour force for decent employment and
entrepreneurship in the framework of climate change mitigation, and green and digital transitions in Vietnam.

The Specific Objectives/Outcomes of this action are:

Specific Objective 1. To enhance governance and coordination among the institutions and stakeholders
involved in the TVET sector and the implementation of its policies and strategies;

Specific Objective 2. To increase quality and coverage of Skills Development Programmes for young women
and men in their diversity in accordance with national and international labour market demands for climate action
and green and digital transitions;

Specific Objective 3. To improve recognition of TVET among Vietnamese young men and women in their
diversity as a viable educational option in the framework of the green and digital transition and net zero
emission commitments.

The Expected Results (ER)/Outputs are:

Contributing to Outcome 1

Output 1.1. TVET and skills development policies (Laws, By-Laws and regulations) developed with support of
the action.

Output 1.2. A multi-stakeholder cooperation mechanism for business sector in TVET policy consultation, skills
anticipation and forecasting, standardisation, testing and examination, developed. .

Contributing to Outcome 2
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