EO2 (1): Enhanced energy policy and
regulatory framework

EO2 (2): Strengthened skills and competences
in policy analysis and planning by relevant
public institutions

Output 2:

2.1 - Status of the review of the ESI reform strategy
and roadmap

2.2 - Status of the draft Biomass Energy Strategy
2.3 - Status of the report on the gaps and related
action plan for improvement of the regulatory
framework for private investments in renewable
energy generation

2.4 - Status of the Draft updated Power System
Rural Energy Master Plans

2.5 - Number of officials trained on the
implementation of the Tanzania’s "Sustainable
Energy for All Gender Action Plan, disaggregated
by institution and by sex"

Output 3:

3.1 - Number and % of staff trained in energy
forecasting, integrated resource planning and
impact assessment analysis, disaggregated by
institution and by sex

3.2 - Number and % of staff trained in power sector
regulation, market design, regional pools and trade,
planning and operation, disaggregated by institution
and by sex

3.3 - Number and % of staff trained in renewable
energy investment project design and agreements,
international litigation, financing schemes for
energy efficiency investments, disaggregated by
institution and by sex

3.4 - Number and % of staff trained in procurement
management, disaggregated by institution and by
sex

2.1to 2.5 - Official
gazette of the
Government of
Tanzania; Official
publications by the
Ministry of Energy;
Information by the
Ministry of Energy;
Project reporting
(including post-
training surveys
and/or tests);mid-
term and final
evaluations;
meeting minutes of
steering committee
and working group
2; relevant
stakeholder
feedback at the
annual conference.

3.1t0 3.4 - Project
reporting (including
post-training
surveys and/or
tests);mid-term and
final evaluations;
meeting minutes of
steering committee
and working group
2; relevant
stakeholder
feedback at the
annual conference.

- Staff turnover in
public institutions is
well managed and
related-risks are
mitigated
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