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including for women and girls with disabilities who experience violence and other vulnerable groups of 

women. 

- 1.2.3. Strengthen capacities of Nari Nirjaton Protirodh Committees in the district, upazila and union levels to 

improve their functioning.  

- 1.2.4. Strengthen leadership of the Women Development Forum at district and upazila level and of women 

Vice Chairs of upazila and union parishads to champion GBV prevention and response within their roles in 

the local government and to advocate for gender-responsive budgeting. 

 

Indicative Activities relating to Output 1.3:  

 

- 1.3.1. Support women’s rights organisations to develop and implement a multi-sectoral advocacy plan at the 

national level to increase legal protection for women against sexual harassment and sexual violence, and to 

improve GBV prevention and response. 

- 1.3.2. Convene and support a national prevention forum and build the forum’s capacities on effective GBV 

prevention strategies based on global evidence on what works to prevent GBV 

 

Outcome 2 

Indicative Activities relating to Output 2.1: 

- 2.2.1. Conduct capacity building for local government, CSOs (other non-gender-focused NGOs and 

associations) , WROs, and youth-based organisations in project districts, to increase women’s access to SH 

and SV related services in line with the UN ‘Essential Services Package’.  

- 2.2.2. Facilitate trainings with service providers, including the police, on strengthening GBV coordination 

based on the UN ‘Essential Services Package’ Module on Coordination and Governance of Coordination 

(Module 5)  

 

Indicative Activities relating to Output 2.2: 

- 2.1.1. Support Bangladesh Police to review and strengthen training curricula for new police recruits based on 

the Handbook on Gender-Responsive Police Services for Women and Girls Subject to Violence, including 

sessions on disability sensitisation.  

- 2.1.2. Develop and deliver new training modules and online courses to target in-service officers, including 

front line, service desk staff, investigators, police station commanders and senior officers on gender-responsive 

policing and supporting women and girls with disabilities and other vulnerable groups who experience 

violence. 

- 2.1.3. Build the capacity and empower the Bangladesh Police Women Network (BPWN) to advocate for 

women’s representation in the police and for institutional improvements in gender-responsive policing.  

Outcome 3 

 

Indicative Activities relating to Output 3.1: 

- 3.1.1. Support the University Grants Commission (UGC) to monitor the implementation of the 2009 High 

Court Directive on Sexual Harassment and implement the ‘Whole of School’ approach in selected universities 

to address on sexual harassment (SH) and sexual violence (SV) in universities.  

- 3.1.2. Develop and conduct trainings for teachers and students on peer education, becoming active bystanders, 

preventing GBV in universities and challenging harmful social and gender norms.  

- 3.1.3. Develop and pilot tools to analyse and measure shifts on social and gender norms.  

- 3.1.4. Develop a GBV prevention action plan for schools. 

 

Indicative Activities relating to Output 3.2: 

- 3.2.1. Conduct a study on Return on Investment to develop the business case for RMG. 

- 3.2.2. Support the establishment of Sexual Harassment Prevention Committees and strengthen the capacity of 

managers, supervisors, and human resource personnel in the RMG factories. 

 

Indicative Activities relating to Output 3.3: 


