2.2.4 Number of children in the
community below one year who

have been identified as
immunisation defaulters and
referred

224TBDin
inception phase

224TBDin
inception phase

2.3.1. Number of health workers
who received at least one training
per year on DHIS 2 to be able to
use the system, disaggregated by

2.3.1.TBDin
inception phase

2.3.1.TBDin
inception phase

2.3.1. Pre- and post-
training assessment;
lists of trainees

Output 3 Increased  human  and | location
information management
relating to | capacities across the health
Outcome 2 | System 2.3.2 Number of health facilities | 2.3.2. Only at 2302, 2.3.2. DHIS/
with structured supervision visit | national level Established implementing / Third
within a month and operational | party monitoring/
in# national surveys
communities
3.1.1. Amount of money paid 3.1.1. None 3.1.1.TBDin | 3.1.1. The progress
into this programme by the inception phase | reports and the review
government of South Sudan notes by the Action
Output 1 Increased financial 3.1.2.-3.1.4. Pre- and
commitment and post-training
relating to disbursement to health year assessment; attendants
Outcome 3 | on year lists
DHIS/ implementing /
Third party monitoring/
national surveys
3.2.1. Number of quarterly 3.21.0 3.21.TBCin | 3.2.1. Minutes
Increased  capacities  of meetings with the steering inception phase | disseminated
Output 2 national and state Ministries comrr_uttee chaired and minutes
of Health for pOllcy making, submitted by the.Programme
relatingto | financial management and | Management Unit (PMU)
Outcome 3 | public procurement for the
health sector 3.2.2. National plans (i.e 3.2.2.0 3.2.2. TBCin | 3.2.2. Plan completed

National training plan),

inception phase

job, are paid fairly
and on time, are well
managed and have
access to new skills
training, supportive
supervision and
career opportunities

The DHIS 2
maintenance
capacities are
developed locally

Skilled officials stay
at their job
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