notably in regions of or digital skills by attending EU- CBT Interviews,
origin of migration supported VET interventions, programmes questionnaires
disaggregated by sex, disability status, at NC I level)
age, region of origin and migratory Curricula approved by
2.3 Percentage of VET and skills
development curricula jointly revised or
drafted by education regulators, VET
institutions and  social  partners
(employers and workers organisations)
that are adopted, out of all VET and
skills development curricula used in the
country, by economic sector
o Monitoring reports
3.1 Percentage of individuals who found
a job (or started/scaled up a business)
within 6 months after having received
Better transition of support fro.m the EU-funded .
students in tertiary intervention, disaggregated by sex, age, | 3.10 3.160%
education into the job dlsgblllty status (OPSY_S core indicator),
Outcome 3 market, mainly in green | région of origin and migratory status 3.10 3.2 At least
and digital sectors, and . ] 70% declare
notably in regions of 3.2 Percentage of incubated enterprises 32,0 to have
origin of migration that increase _apnual turnover after 1 year | << increased the
from competition of the programme turn-over
330
3.3 Percentage  of innovative 3.3 at least
programmes delivered by the academia 26%
involved in the programme with a focus
on green and digital
4.1 Percentage of beneficiaries who self-
report satisfaction for the pre-
. employment services disaggregated by
Increased effectiveness | e disability, age and region of origin
of pre-employment and migratory status
Outcome 4 services to facilitate a 410 4.175%
smoother transition into .
the job market in Ghana 4.2 _Number_ of weeks for ajobsgeker to _
a) find a job b) create a job for | 4.2 notavailable 4.2 12 weeks

and abroad, notably for
potential and returning
migrants

himself/herself after having received
support  from the EU-funded
intervention, disaggregated by sex, age,
disability status, region of origin and
migratory status (Number)

The Centre for job, migration
and integration is fully embedded
within MELR and consolidate its
leadership role in coordinating
the provision of employment
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