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(PESS) and to the district (DESB). This action is currently being carried out by the TA support to the 

implementation of the ESSDP 2021-2025 programme 

 

Situation in the TVET subsector:  The 9th NSEDP underlines the “need for a partnership with businesses or 

employers to develop or update TVET courses […] to ensure credibility of TVET schools in the eyes of the public 

and private sectors”. At the 9th ESSDP level, focus will be on the quality and the number of school leavers and 

post-basic graduates entering employment in line with the 9th NSEDP. While the 9th ESSDP doesn’t dedicate much 

space to TVET (only 3 indicators under High Level Objective- HLO 5) TVET Development Plan 2021-2025 

details the HLO through more than 20 indicators reflecting the key challenges of TVET in the next 5 years. Among 

those challenges is ensuring consistency between TVET offer and labour market demand in the Agroforestry, 

Agroindustry, Wood processing, Green economy including Green Tourism and Hospitality, the development and 

upgrade of curricula based on labour market needs, capacity building of trainers, enhanced coordination between 

MoES and the Ministry of Labour and Social Welfare (MoLSW), and, most importantly, enhanced involvement 

of private business in training and qualifications assessment modalities.  

 

Identification of main stakeholders and corresponding institutional and/or organisational issues (mandates, 

potential roles, and capacities) to be covered by the action:  

 

National actors (duty bearers): : In addition to the MoES, other key partners include Ministry of Finance, (MoF), 

Ministry of Home Affairs (MoHA), Ministry of Planning and Investment (MPI), National Assembly (NA) and 

People Provincial Assemblies (PPAs), and the Ministry of Labour and Social Welfare (MoLSW). MoF and MPI 

play a key role in public financial management reform and in providing adequate financial resources to the 

education sector. MoHA is in charge of recruiting civil servants and managing civil servant salaries and their 

involvement in teacher reform would be essential. NA and PPA will help to ensure that national and sub-national 

government is held accountable for key issues of the education sector, including budget allocation to implement 

the education sector policy. MoLSW will coordinate, with the MoES, the private sector and the labour market 

assessment for the public TVET offer. Private sector businesses are key actors for the design of curriculum and 

training modalities. They ought to play a fundamental role in terms of financial contribution towards the sector as 

well as facilitating the integration of the new trainees into the labour market. Combined efforts of and coordination 

between the MoES, the MoLSW and the Lao National Chamber of Commerce and Industry will be key.  

   

International bilateral and multilateral actors: In addition to the key national stakeholders, the main 

multilateral partners providing support to the education sector are Asian Development Bank (ADB), EU, Global 

Partnership for Education (GPE), United Nations Children’s Fund (UNICEF), World Bank (WB), and among 

bilateral partners, Australia (DFAT), Japan (JICA), Germany (KfW and GIZ), Luxembourg (LuxDev) and 

Switzerland (SDC), are actively involved in TVET, thus requiring additional efforts for coordination and synergy 

in this sub-sector. There are also many NGOs working in primary education subsector or related to self-

employment trainings. All of the institutional partners listed above have been consulted during the process of the 

preparation of this action including some CSOs. 

 

The Education Sector Working Group (ESWG) led by MoES and co-chaired by the EU and the Government 

of Australia is the primary platform for coordination and dialogue between the government and the above listed 

development partners14 supported by the 6 sub-sector focal groups 

 

 

2.3 Additional Areas of Assessment  

 Pre-condition on Fundamental Values [For a Sustainable Development Goals Contract only] 

N/A 

                                                      
14 

Cf. Chapter 4.7. Organisational Set-up and Responsibilities 


