consumption. As well as for environmental taxes/green taxation, which also have the potential to tackle income
inequalities through their fiscal function. These types of analyses can show that in addition to taking environmental
benefits into account, emissions pricing can represent another way for the Government of Guatemala (GoG) to
raise new revenues. Analyzing the new data and drawing on international implementation experience, this activity
will provide policy recommendations aimed at achieving the triple goal of reducing carbon emissions, raise
revenue and promote economic growth.

Technical assistance will also focus on whether carbon tax revenue can compensate certain stakeholders and
whether impact can be maximised by investing revenue in emissions reduction activities and complementary tax
incentives for low-emissions technologies. In addition, activity 2.2 within Outcome 2, will design a business
continuity strategy for disaster risk management.

Gender equality and empowerment of women and girls
As per OECD Gender DAC codes identified in section 1.1, this action is labelled as G1. This implies that gender
equality is a significant objective of the proposed action.

The transformational impact of this action is that by increasing domestic revenue mobilisation, through the
promotion of a tax compliance culture and improving the efficiency of the tax collection system, fiscal margins
will be enhanced. Additional revenues will enable financing public policies to address structural social challenges,
particularly widespread poverty, food insecurity, chronic malnutrition and limited access to health and education,
as well as gender equality.

Furthermore, this programme will generate a gender and social inclusion strategy, identifying and measuring the
cost of tax compliance for women and communities including women with disabilities living in vulnerable
situations. In fact, incorporating a gender dimension in the analysis of the overall intervention will facilitate
mainstreaming of gender equality and guide the design of a gender and social inclusion strategy. More gender
responsive tax policies will contribute to SDG 5 on gender equality and the empowerment of all women and girls
and help promote gender responsive budgeting. The Programme is fully aligned with the EU action plan on
Women, Peace and Security (2019-2024) and EU Gender Action Plan |11 (2021-25).

One of many powerful tools to affect gender equality through taxation are tax policies related to small and medium-
sized enterprises (SMES), since in most developing countries women are overrepresented as employees in small
and medium-sized enterprises and at the lowest wage levels. In Guatemala, women are more likely than men to be
employed in the informal sector (72.8 percent vs 68.8 percent). This gap is further illustrated by the difference in
income tax payments, as only 27.6 percent of taxpayers are female (and are further concentrated in the lower
income deciles, compared to men). This has direct implications for a gender gap in accessing social security
services such as pensions and health services. To address this problem, the Programme includes Activity 3.2
within the outcome 3, which will develop tax policy studies to identify factors and policies that impact gender
inequalities within fiscal policy. In addition, Activity 1.5 within the outcome 1, will design and implement a
taxpayer satisfaction survey and a study to determine tax compliance cost including a gender perspective.

The SAT identified a series of gender gaps in its workplace and the absence of a gender perspective in its internal
human resource management policies. In fact, despite having higher levels of education, on average, women in
the SAT are underrepresented in professional positions and also suffer from a gender pay gap. To address this
issue, activity 2.4 within the output 2, will design an institutional policy to address gender inequalities within
SAT’s civil service.

Human Rights

The proposed Programme will be implemented following the human rights-based approach, encompassing all
human rights, with due regard to the working principles of applying all rights, participation and access to the
decision making process, non-discrimination and equal access, accountability and access to the rule of law, and
transparency and access to information®. The proposed action will develop the capacities of ‘rights-holders’ to
claim their rights and ‘duty-bearers’ to meet their obligations. In line with the human rights-based approach
methodology, the proposed action will abide by the ‘do no harm principle’ to avoid unintended negative impact in
terms of human rights.
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https://ec.europa.eu/international-partnerships/system/files/swd-2021-human-right-based-approach_en.pdf
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